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Abstract: This study aims to analyze the roles of employee creativity, leadership, and
employee capabilities in driving frugal innovation, based on a systematic literature review.
Employing a descriptive qualitative approach via the Systematic Literature Review (SLR)
method—covering 30 reputable scholarly articles published between 2021 and 2026—the
analysis was conducted through four key stages: identification, selection, extraction, and
narrative synthesis. The findings indicate that: 1) Employee creativity plays a role in generating
ideas and alternative solutions when organizations face resource constraints; 2) Leadership
contributes by establishing a vision, supporting experimentation, granting autonomy, and
fostering a conducive work environment; and 3) Employee capabilities provide the foundation
of knowledge and technical skills that enable organizations to develop solutions that are simple,
affordable, and efficient, while maintaining the product's core functionality. Additionally,
innovation capabilities, organizational culture, and entrepreneurial orientation were identified
as further driving variables. This research offers a theoretical contribution to the integration of
human resource management and strategic management, while providing practical guidance
for organizations seeking to optimize internal potential amidst budget constraints.

Keywords: Frugal Innovation, Employee Creativity, Leadership, Employee Capabilities.

INTRODUCTION

The dynamics of the current global business environment are characterized by economic
uncertainty, limited material resources, and increasingly high demands for sustainability. These
conditions require companies to look beyond relying solely on costly research and development
and instead seek alternative approaches that are more efficient and have a broad impact
(Mustika, 2024). In this context, frugal innovation emerges as a strategic paradigm focused on
creating high value by minimizing resource usage, reducing production costs, and delivering
affordable products or services without compromising core quality (F. Nugroho & Ali, 2022).
In developing countries like Indonesia, implementing efficient business innovations represents
both a major challenge and an urgent necessity for micro, small, and medium-sized enterprises
as well as large corporations (A. W. Nugroho & Susilo, 2025).
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Based on data regarding business innovation indicators and industrial research activities
released by Statistics Indonesia (BPS) and the Ministry of Industry, the proportion of domestic
businesses engaging in product and business process innovation continues to face cost-
efficiency constraints (Aristyanto & Edi, 2025). The following provides an overview of trends
in intellectual property rights registration and the adoption of efficient business innovations in
Indonesia, based on integrated data from BPS and the Ministry of Research/Ministry of
Industry:

Table 1. Adoption Rates and Efficiency of Business Innovation in Indonesia (2021-2025)
Year  Percentage of Business Operators by Orientation  Operational Cost Efficiency

2021 32,4% 14,2%
2022 35,8% 18,5%
2023 41,2% 22,1%
2024 46,5% 27,8%
2025 52,1% 33,4%

Source: Processed data from BPS and the Ministry of Industry (2025)

The supporting data above indicates that the rise in business innovation activity goes
hand in hand with an urgent need for operational cost efficiency. This phenomenon underscores
the importance of frugal innovation practices within organizations. The key to successfully
implementing frugal innovation lies in an organization's internal potential, particularly its
human resources (Salsabila et al., 2024). Employee creativity serves as the primary driver for
discovering new ways to overcome constraints related to capital or material shortages.
However, creativity alone is insufficient without the guidance and support of adaptive and
transformative leadership leadership capable of fostering motivation and autonomy, while
encouraging the courage to take calculated risks (Sari et al., 2026).

Although attention toward frugal innovation has grown in recent years, the majority of
existing literature still focuses on the macro-level perspective of emerging markets,
engineering design aspects, or purely technical manufacturing factors (Sari et al., 2026). There
remains a lack of studies that comprehensively integrate organizational micro-factors and
Human Resource Management specifically by combining employee creativity, leadership
style, and employee capabilities within a qualitative synthesis framework (Selvi et al., 2026).
Most studies examine these variables in isolation, leaving a research gap regarding how these
three individual and organizational constructs simultaneously and continuously shape the key
determinants of frugal innovation amidst resource constraints.

Based on the background and research gap outlined above, the research questions are
formulated as follows: 1) What is the role and influence of employee creativity in driving frugal
innovation within organizations?; 2) What is the role and influence of leadership in guiding
and reinforcing frugal innovation?; and 3) What is the role and influence of employee
capabilities in shaping and realizing frugal innovation?

The objective of this study is to examine and understand: 1) The role and influence of
employee creativity on frugal innovation; 2) The role and influence of leadership on frugal
innovation; and 3) The role and influence of employee capabilities on frugal innovation.

METHOD

This study employs a descriptive qualitative approach using the Systematic Literature
Review (SLR) method. The SLR method is utilized to systematically identify, evaluate,
categorize, and synthesize findings from prior research, thereby fostering a more structured
understanding of the determinants of frugal innovation. The use of SLR is particularly relevant
given the nature of frugal innovation research, which encompasses multidisciplinary literature
and draws upon diverse theoretical perspectives. Previous studies have also utilized SLR to
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map the sources, theories, drivers, barriers, and outcomes associated with frugal innovation
(Creswell & Creswell, 2018).

The data used are secondary data derived from scientific articles relevant to the research
constructs. Literature sources were obtained through scientific databases such as Scopus, Web
of Science, ScienceDirect, SpringerLink, Emerald, Wiley Online Library, and Google Scholar.
A total of 30 scientific articles were used as references, with publication dates ranging from
2021 to 2026. (Sekaran & Bougie, 2016).

The analysis was conducted in four main stages: 1) Identification, identifying articles
based on key terms such as frugal innovation, employee creativity, leadership, and employee
capability; 2) Selection, screening articles based on inclusion and exclusion criteria, including
title, abstract, keywords, journal reputation, and topical relevance; 3) Extraction, recording key
information such as author names, publication year, industry context, research variables,
supporting theories, analytical methods, and main findings; and 4) Synthesis, narratively
grouping findings into themes specifically employee creativity, leadership, employee
capability, and other organizational factors to identify patterns of relationships, similarities,
differences, and research gaps across publications (Hennink, M. M., Hutter, I., & Bailey, 2020).

RESULTS AND DISCUSSION
Results

Based on the problem formulation and research objectives outlined above, the results of
this study are as follows:
Frugal Innovation

Frugal innovation is an innovation approach that focuses on developing products,
services, processes, or business models with lower costs and reduced resource consumption,
while still delivering the core functions and value required by users or customers. It emphasizes
simplicity, resource efficiency, and affordability, as well as an organization's ability to generate
valuable solutions under conditions of resource constraints (Escudero-Cipriani et al., 2024).

The dimensions or indicators of the frugal innovation variable include: 1) Cost reduction:
An organization's ability to produce products, services, processes, or solutions at a significantly
lower cost than existing alternatives, without sacrificing the core functions required by users;
2) Focus on core functions: An organization's ability to concentrate innovation on key customer
functions or needs by eliminating features, complexities, or components that do not provide
significant value to users; 3) Performance optimization: An organization's ability to produce
solutions that are simple and resource-efficient yet still deliver levels of performance, quality,
and benefits that meet user needs (De Marchi et al., 2022).

The frugal innovation variable has been investigated and is relevant to research
conducted by: (Dabi¢ et al., 2022), (Hindocha et al., 2021), (Levanen et al., 2022).

Employee Creativity

Employee creativity is the ability of individuals within an organization to generate new
and useful ideas or solutions for completing tasks and addressing organizational challenges. It
serves as a vital source of innovation, enabling organizations to discover alternative ways to
improve work processes, conserve resources, and create more effective and efficient products
or services (S. M. Khan & Abbas, 2022).

The dimensions or indicators of the frugal innovation variable include: 1) New ldeas:
Employees' ability to generate various new ideas, alternatives, or approaches for completing
tasks and addressing organizational issues; 2) Creative Problem-Solving: Employees' ability to
devise distinct, flexible, and unconventional solutions when facing problems or resource
constraints; and 3) Implementation of Ideas: Employees' ability to develop and translate
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creative ideas into actions, work methods, products, services, or processes that benefit the
organization (F. A. Khan et al., 2022).

The frugal innovation variable has been investigated and is relevant to research
conducted by: (Khan, S. M., & Abbas, 2022), (Utama & Sholahuddin, 2025), (Baharsyah &
Nugrohoseno, 2021).

Leadership

Leadership is a leader's ability to direct, influence, motivate, and coordinate individuals
or groups in achieving organizational goals. In the context of frugal innovation, leadership
plays a role in creating an environment that fosters creativity, encourages the courage to
generate and implement new ideas, and guides the effective use of resources when the
organization faces constraints (Bastari et al., 2020).

The dimensions or indicators of the leadership variable include: 1) Innovation Vision and
Direction: A leader's ability to provide clear direction, goals, and a vision for innovation
development, while encouraging employees to seek more effective and efficient solutions; 2)
Support for Creativity: A leader's ability to create a work environment that gives employees
opportunities to share ideas, experiment with new approaches, take initiative, and learn from
mistakes; and 3) Employee Empowerment: A leader's ability to provide employees with the
trust, authority, resources, and opportunities to make decisions and contribute to the innovation
process (Saputra, Ali, et al., 2024).

Leadership variables have been researched and are relevant to research conducted by:
(Sudiantini & Saputra, 2022), (Wasserbauer & Saputra, 2024).

Employee Capabilities

Employee capability refers to the attributes possessed by an individual—such as
knowledge, skills, experience, competencies, and problem-solving abilities—that enable them
to perform tasks and contribute to the achievement of organizational goals. Employee
capability is crucial in frugal innovation, as capable employees can optimize limited resources,
devise alternative solutions, and develop work methods that are simpler, more efficient, and
value-adding (Kasman & Ali, 2022).

The dimensions or indicators of the employee capability variable include: 1) Knowledge
and competence: The level of mastery regarding the knowledge, skills, and competencies
possessed by employees to perform their work and understand organizational needs and issues;
2) Problem-solving skills: The ability of employees to analyze problems, identify causes,
evaluate various alternatives, and determine appropriate solutions using available resources; 3)
Adaptability: The ability of employees to adjust to changes in the environment, technology,
and customer needs, as well as resource limitations, and to modify work methods when
necessary (Hasan et al., 2023).

The employee capability variable has been researched and is relevant to research
conducted by: (Solikhin & Parasetya, 2023), (Octavia et al., 2020), (Sholichudin et al., 2025).

Previous Research
Based on the research findings above, the following table presents previous studies
relevant to this research:

Table 2. Results of Relevant Previous Studies

No Author, Research result Similarities with this Differences from Hypothesis
Year study this study
1 (Harahap, Employee Creativity ~ This study shares The difference H1
2024) and Entrepreneurial similarities regarding the  regarding this study
independent variable lies in another
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Success Influence Employee Creativity and  independent
Frugal Innovation the dependent variable variable:
Frugal Innovation. Entrepreneurial
Success.

2 (Devina&  Leadership and The similarity between The difference H2
Herachwati, Competitive this study and the present  between this study
2024) Advantage influence  one lies in the and the others lies in

Frugal Innovation. independent variable the independent
Leadership and the variable of
dependent variable Competitive
Frugal Innovation. Advantage.

3 (Maulana, Employee The similarity between The difference H3
2023) capabilities and this study and the present  between this study

employee experience  one lies in the and others lies in the

influence frugal independent variable other independent
innovation behavior Employee Capability and  variable Employee
and employee the dependent variable Experience and the
performance. Frugal Innovation. dependent variable,
Employee
Performance.
Discussion

Based on the problem formulation, research objectives, and findings, the discussion of
this study is as follows:

The influence of employee creativity on frugal innovation

Based on the literature review and prior research, employee creativity is shown to have
a positive influence on frugal innovation, driven by an individual's ability to generate original
ideas, solve problems creatively, and implement concepts as tangible solutions within resource-
constrained environments.

To enhance frugal innovation, management or organizational leaders must focus on three
indicators of employee creativity: 1) Novel ideas: The employee's ability to initiate original
and efficient thoughts, concepts, or alternative approaches when the organization faces
limitations in capital, raw materials, or operational facilities; 2) Creative problem-solving: The
employee's analytical proficiency in identifying obstacles, overcoming resource constraints,
and discovering new perspectives to resolve issues without compromising quality; 3) Idea
implementation: The employee's expertise and commitment to transforming abstract
efficiency-oriented ideas into concrete actions, practical solutions, or operational workflow
improvements.

If management or company leaders consistently attend to and implement these three
indicators of employee creativity, it will positively impact frugal innovation in the following
ways: 1) Cost reduction: Achieving significant budgetary efficiency in production and
operations by eliminating redundant workflows and utilizing raw materials more economically;
2) Focus on core functions: Producing goods or services that prioritize the utility and primary
benefits genuinely required by consumers, avoiding the addition of complex, high-cost
features; 3) Performance optimization: Enhancing the productivity, reliability, and overall
effectiveness of work systems, thereby generating maximum added value despite resource
constraints.

The results of this study are in line with previous research conducted by (Harahap, 2024),
which states that there is an influence of employee creativity on frugal innovation.

The Influence of Leadership on Frugal Innovation

Based on a literature review and relevant prior research, it is evident that leadership
influences employee frugal innovation.
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To enhance frugal innovation, management or organizational leaders must focus on three
leadership indicators: 1) Vision and innovation direction: Strategic clarity and leadership
encouragement in prioritizing efficiency, ensuring all organizational members deeply
understand the importance of innovation amidst resource constraints; 2) Support for creativity:
An open attitude, facilitation, and appreciation from leaders regarding cost-effective new ideas,
alongside providing space for employees to conduct experiments with calculated risks; 3)
Employee empowerment: Granting autonomy, authority, and trust to employees to make
operational decisions and independently discover practical solutions in the field.

If management or company leaders consistently attend to and implement these three
leadership indicators, it will positively impact employee frugal innovation in the following
ways: 1) Cost reduction: A decrease in operational costs and overall efficient capital allocation,
resulting from a culture of frugality modeled and encouraged by leadership; 2) Focus on core
functions: Directing product and service development toward effectiveness and the primary
benefits truly needed by consumers, avoiding wasteful, excessive features; 3) Performance
optimization: Enhanced effectiveness, agility, and sustained achievement of organizational
targets through the wise utilization of all internal potential and available resources.

The results of this study align with prior research conducted by (Devina & Herachwati,
2024), which states that there is an influence of leadership on frugal innovation.

The Influence of Employee Capabilities on Frugal Innovation

Based on a literature review and relevant prior research, it is evident that employee
capabilities influence frugal innovation.

To enhance frugal innovation, management or organizational leaders must focus on three
indicators of employee capability: 1) Knowledge and competence: Employees' deep technical
understanding, academic expertise, and operational mastery, enabling them to identify
workflow segments that can be simplified without compromising quality standards; 2)
Problem-solving skills: Employees' analytical proficiency in identifying operational
bottlenecks, uncovering the root causes of inefficiencies, and rapidly formulating effective,
low-cost tactical solutions; 3) Adaptability: Employees' flexibility and readiness to adjust to
technological changes, limited work resources, and dynamic market demands requiring high
efficiency.

If management or company leaders consistently attend to and implement these three
capability indicators, it will positively impact employee-driven frugal innovation, resulting in:
1) Cost reduction: Significant budgetary efficiency in production and operations achieved by
eliminating resource waste and optimizing available raw materials; 2) Focus on core functions:
The creation of products or services that retain the essential benefits and primary functionality
most valued by consumers, free from the burden of ineffective, superfluous features; 3)
Performance optimization: Enhanced productivity, resilience, and reliability of the
organization's overall work systems, enabling the generation of maximum value despite
resource constraints.

These research findings align with prior studies conducted by (Maulana, 2023), which
states that there is an influence of employee capabilities on frugal innovation.

Conceptual Framework

Based on the problem formulation, research objectives, results, and discussion above, the
conceptual framework for this study is determined as follows:
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Employee
Creativity

@ Leadership >\ °

@ Employee
Capability

Source: Author, 2026
Figure 1. Conceptual Framework

Frugal
Innovation

Based on figure 1 above, employee creativity, leadership, and employee capabilities
influence frugal innovation. However, in addition to these variables, there are other factors that
influence frugal innovation, including:

1. Innovation Capability: (Wang et al., 2020), (Borah et al., 2023), (Marlina, 2022).

2. Organizational Culture: (Saputra, Putri, et al., 2024), (Ali et al., 2022), (Putri et al., 2023).

3. Entrepreneurial Orientation: (Prasannath et al., 2024), (Kyal et al., 2022), (Sukardi et al.,
2025).

CONCLUSION AND RECOMMENDATION
Conclusion

Based on the results and discussion above, the conclusions of this study are as follows:
1) Employee creativity plays a vital role in driving frugal innovation, as it enables employees
to generate new ideas, alternatives, and solutions when faced with resource constraints; 2)
Leadership plays a role in providing the direction, support, autonomy, and organizational
environment that allow creativity and experimentation to flourish; it also fosters a culture that
transforms constraints into opportunities for innovation; 3) Employee capabilities serve as a
crucial foundation, as frugal innovation requires the knowledge, skills, adaptability, and
problem-solving abilities needed to produce solutions that are simple and affordable while
retaining core functionality.

Conceptually, these findings indicate that frugal innovation can be understood as the
outcome of the interaction between individual capabilities, organizational mechanisms, and
strategic capabilities. Therefore, the development of frugal innovation should not merely be
the agenda of an innovation department but should instead be integrated into the organization's
overall human resource development and strategic planning.

Recommendation

Based on the research findings, the following recommendations are offered: 1) Future
research could conduct a broader Systematic Literature Review using the PRISMA protocol
and databases such as Scopus and Web of Science, thereby ensuring the replicability of the
article identification, screening, and selection processes; 2) Future research could test an
empirical model integrating employee creativity, leadership, employee capabilities,
organizational culture, and innovation capabilities in relation to frugal innovation; 3) Future
research could examine innovation capabilities or organizational learning as mediating
variables between human resource factors and frugal innovation; and 4) Empirical studies
could be conducted on MSMEs, manufacturing firms, technology companies, the health and
education sectors, or public organizations facing resource constraints.

7|Page


https://dutajournal.org/JFISM

https://dutajournal.org/JFISM Vol. 1, No. 1, July 2026

REFERENCES

Ali, H., Sastrodiharjo, I., & Saputra, F. (2022). Pengukuran Organizational Citizenship
Behavior : Beban Kerja , Budaya Kerja dan Motivasi ( Studi Literature Review ). Jurnal
[Imu Multidisiplin, 1(1), 83-93.

Aristyanto, E., & Edi, A. S. (2025). Mendorong kemandirian UMKM di Jawa Timur melalui
inovasi dan keberlanjutan. Jurnal Masharif Al-Syariah: Jurnal Ekonomi Dan Perbankan
Syariah, 10(5).

Baharsyah, A. R., & Nugrohoseno, D. (2021). Pengaruh Employee Engagement terhadap Job
Performance melalui Creativity sebagai Variabel Mediasi. Jurnal Ilmu Manajemen, 9(3),
1279-1292.

Bastari, A., Hamidah, & Ali, H. (2020). Determinant service performance through motivation
analysis and transformational leadership (Case study: At the regional development bank
in South Kalimantan). International Journal of Psychosocial Rehabilitation.
https://doi.org/10.37200/1JPR/V2414/PR201108

Borah, P. S., Dogbe, C. S. K., Pomegbe, W. W. K., Bamfo, B. A., & Hornuvo, L. K. (2023).
Green market orientation, green innovation capability, green knowledge acquisition and
green brand positioning as determinants of new product success. European Journal of
Innovation Management, 26(2), 364—385.

Creswell, J. W., & Creswell, D. J. (2018). Research Design: Qualitative, Quantitative, and
Mixed Methods Approaches (Fifth Edit). SAGE, Publication, Inc.

Dabi¢, M., Obradovi¢, T., Vlaci¢, B., Sahasranamam, S., & Paul, J. (2022). Frugal innovations:
A multidisciplinary review & agenda for future research. Journal of Business Research,
142,914-929.

De Marchi, V., Pineda-Escobar, M. A., Howell, R., Verheij, M., & Knorringa, P. (2022). Frugal
innovation and sustainability outcomes: findings from a systematic literature review.
European Journal of Innovation Management, 25(6), 984-1007.

Devina, D., & Herachwati, N. (2024). Inovasi Frugal dan Kepemimpinan yang Berkelanjutan
untuk Keunggulan Bersaing: Sebuah Tinjauan Literatur Sistematis. Jurnal Manajemen
Dan Organisasi (JMO), 15(4), 410-420. https://doi.org/10.29244/jmo.v15i4.59084

Escudero-Cipriani, C., Garcia-del Junco, J., Chafloque-Céspedes, R., & Alvarez-Risco, A.
(2024). Frugal innovation in the business environment: a literature review and future
perspectives. Frontiers in Artificial Intelligence, 7, 1385522.

Harahap, A. pratama. (2024). Peran Kreativitas dan Inovasi dalam Keberhasilan
Kewirausahaan: Tinjauan Literatur. Balance: Jurnal Akuntansi Dan Manajemen, 3(3),
153-162.

Hasan, I. A., Basalamah, S., Amang, B., & Bijang, J. (2023). The Influence of Leadership,
Work Environment, Competence, and Character Development, on Organizational
Commitment and Employee Performance in Banking in Sinjai Regency. International
Journal of Professional Business Review, 8(5), e02176.
https://doi.org/10.26668/businessreview/2023.v8i5.2176

Hennink, M. M., Hutter, 1., & Bailey, A. (2020). Qualitative Research Methods. Sage
Publications.

Hindocha, C. N., Antonacci, G., Barlow, J., & Harris, M. (2021). Defining frugal innovation:
a critical review. BMJ Innovations, 7(4), 647-656.

Kasman, P. S. P., & Ali, H. (2022). LITERATURE REVIEW FACTORS AFFECTING
DECISION MAKING AND CAREER PLANNING: ENVIRONMENT |,
EXPERIENCE AND SKILL. Dinasti International Journal of Digital Business
Management, 3(2), 219-231.

Khan, S. M., & Abbas, J. (2022). Mindfulness and happiness and their impact on employee
creative performance: Mediating role of creative process engagement. Thinking Skills

8|Page


https://dutajournal.org/JFISM
https://doi.org/10.37200/IJPR/V24I4/PR201108
https://doi.org/10.29244/jmo.v15i4.59084
https://doi.org/10.26668/businessreview/2023.v8i5.2176

https://dutajournal.org/JFISM Vol. 1, No. 1, July 2026

and Creativity, 44, 101027. https://doi.org/https://doi.org/10.1016/].tsc.2022.101027

Khan, F. A., Shaukat, S. R., Ahmad, M., & Saeed, T. (2022). Can Employee’s Green Creativity
be nurtured? Clarifying the Roles of Green Employee Engagement and Green Self
Efficacy: Proximal and Distal Effects of Green Human Resource Management Practices.
Pakistan Journal of Social Sciences (PJSS), 42(3).

Khan, S. M., & Abbas, J. (2022). Mindfulness and happiness and their impact on employee
creative performance: Mediating role of creative process engagement. Thinking Skills
and Creativity, 44(September 2021), 101027. https://doi.org/10.1016/].tsc.2022.101027

Kyal, H., Mandal, A., Kujur, F., & Guha, S. (2022). Individual entrepreneurial orientation on
MSME’s performance: the mediating effect of employee motivation and the moderating
effect of government intervention. 1IM Ranchi Journal of Management Studies, 1(1), 21—
37. https://doi.org/10.1108/irjms-07-2021-0041

Levénen, J., Hossain, M., & Wierenga, M. (2022). Frugal innovation in the midst of societal
and operational pressures. Journal of Cleaner Production, 347, 131308.

Marlina, M. (2022). the Role of Participation, Innovation Capability and Member’S Trust in
Cooperative Performance, With Mediation of Cooperative Members’ Commitments
(Study on Cooperative Boarding Boards in Mataram City in 2020). Dinasti International
Journal of Management Science, 3(3), 395-406.
https://doi.org/10.31933/dijms.v3i3.1041

Maulana, 1. (2023). Pengaruh Kapabilitas Profesional dan Pengalaman Karyawan Terhadap
Peningkatan Perilaku Inovatif dan Kinerja Karyawan. Universitas Islam Sultan Agung
(Indonesia).

Mustika, D. (2024). Strategi dan tantangan dalam menghadapi dinamika ekonomi global.
Innovative: Journal Of Social Science Research, 4(6), 2665-2676.

Nugroho, A. W., & Susilo, A. (2025). Peluang dan Tantangan Pengembangan Usaha Mikro
Kecil Menengah (UMKM) dari Berbagai Aspek Ekonomi. Al Qalam: Jurnal limiah
Keagamaan Dan Kemasyarakatan, 19(1), 575-584.

Nugroho, F., & Ali, H. (2022). Determinasi SIMRS: Hardware, Software Dan Brainware
(Literature Review Executive Support Sistem (ESS) For Business). Jurnal Manajemen
Pendidikan Dan llmu Sosial, 3(1), 254-265. https://doi.org/10.38035/jmpis.v3il

Octavia, A., Sriayudha, Y., & Ali, H. (2020). Innovation Capability and Supply Chain
Management: Empirical study of Indonesian Traditional Herbal Medicine Products.
International  Journal of Supply Chain  Management, 9(1), 601-608.
https://ojs.excelingtech.co.uk/index.php/IJSCM/article/view/4337/2210

Prasannath, V., Adhikari, R. P., Gronum, S., & Miles, M. P. (2024). Impact of government
support policies on entrepreneurial orientation and SME performance. International
Entrepreneurship and Management Journal, 20(3), 1533-1595.

Putri, G. A. M., Fauzi, A., Saputra, F., Danaya, B. P., & Puspitasari, D. (2023). Pengaruh
Pengembangan Karier, Budaya Organisasi dan Beban Kerja terhadap Kepuasan Kerja
Karyawan (Literature Review MSDM). Jurnal Ekonomi Manajemen Sistem Informasi
(Jemsi), 5(2), 99-110. https://doi.org/https://doi.org/10.31933/jemsi.v5i2

Salsabila, N. S., Salsabila, D., Tambun, O. R. D., & Yulaeli, T. (2024). Pengembangan
Kreativitas, Inovasi, dan Pengetahuan Wirausaha Muda terhadap Manajemen Sumber
Daya Manusia yang Unggul, Kreatif, dan Inovatif di Era Revolusi Industri 4.0. Jurnal
Manajemen, Akuntansi Dan Logistik (JUMATI), 2(2).

Saputra, F., Ali, H., Hadita, H., Sawitri, N. N., & Navanti, D. (2024). Analisis Work Life
Balance dan Fasilitas Kerja terhadap Produktivitas Karyawan melalui Motivasi Kerja
pada PT Inovan Digital Nusantara. Jurnal Kewirausahaan Dan Multi Talenta, 2(4), 260
279.

Saputra, F., Putri, G. A. M., Puspitasari, D., & Danaya, B. P. (2024). Pengaruh Pengembangan

9|Page


https://dutajournal.org/JFISM
https://doi.org/https:/doi.org/10.1016/j.tsc.2022.101027
https://doi.org/10.1016/j.tsc.2022.101027
https://doi.org/10.31933/dijms.v3i3.1041
https://doi.org/10.38035/jmpis.v3i1
https://ojs.excelingtech.co.uk/index.php/IJSCM/article/view/4337/2210
https://doi.org/https:/doi.org/10.31933/jemsi.v5i2

https://dutajournal.org/JFISM Vol. 1, No. 1, July 2026

Karier dan Budaya Kerja terhadap Loyalitas Karyawan dengan Kepuasan Kerja Sebagai
Variabel Intervening pada PT Graha Sarana Duta Cabang STO Gambir. Trending: Jurnal
Ekonomi, Akuntansi Dan Manajemen, 2(1), 168-186.

Sari, M. N., Rika Septrizarty, S. T., Maliha, D. W., SE, M. B. A., Mulyadin, A., & Farlina, M.
M. (2026). Kreativitas dan Inovasi Keberlanjutan (Strategi Membangun Bisnis Hijau
yang Kompetitif dan Tangguh). PT Arunika Aksa Karya.

Sekaran, U., & Bougie, R. (2016). Research Methods For Business: A Skill Building Approach
(Seventh ed).

Selvi, E., Hendriyani, R. M., & Oktaviany, V. (2026). Manajemen Sumber Daya Manusia dan
Usaha Mikro Kecil Menengah. Minhaj Pustaka.

Sholichudin, S., Maduma, A. T., Prasetyio, J., Indasah, 1., & Wardani, R. (2025). Workload,
Knowledge Sharing, and Teamwork on Lecturer Productivity at Strada Indonesia
University. Journal for Quality in  Public Health, 9(1), 50-54.
https://doi.org/https://doi.org/10.30994/jqph.v9i1.550

Solikhin, Z. R. A., & Parasetya, M. T. (2023). Analisis Pengaruh Tekanan, Peluang,
Rasionalisasi, Dan Kapabilitas Terhadap Kemungkinan Kecurangan Laporan Keuangan:
Studi Empiris Pada Perusahaan Manufaktur Yang Terdaftar Di Bei Periode 2016-2020.
Diponegoro Journal of Accounting, 12(1).

Sudiantini, D., & Saputra, F. (2022). Pengaruh Gaya Kepemimpinan: Kepuasan Kerja,
Loyalitas Pegawai dan Komitmen di PT Lensa Potret Mandiri. Formosa Journal of
Sustainable Research (FJSR), 1(3), 467-478.

Sukardi, S., Wahyuni, S., & Rachmawati, R. (2025). Entrepreneurship Capability by Triple
Series Innovations in Building Competitive Resilience within the Airline Industry.
APTISI  Transactions on  Technopreneurship  (ATT), 7(3), 957-972.
https://doi.org/https://doi.org/10.34306/att.v7i3.537

Utama, M. N., & Sholahuddin, M. (2025). MENTAL WORKLOAD, JOB STRESS, AND
LEADERSHIP  TRUST SHAPING EMPLOYEE CREATIVITY VIA
PSYCHOLOGICAL DISTRESS. JOURNAL OF MANAGEMENT Small and Medium
Enterprises (SME’s), 19(1), 819-840.
https://doi.org/http://dx.doi.org/10.32598/JRH.11.6.1922.1

Wang, M., Asian, S., Wood, L. C., & Wang, B. (2020). Logistics innovation capability and its
impacts on the supply chain risks in the Industry 4.0 era. Modern Supply Chain Research
and Applications, 2(2), 83-98.

Wasserbauer, M., & Saputra, F. (2024). Factors Affecting Generation Z Employee
Performance: Analysis of Organizational Culture, Leadership Style and Information
Technology. International Journal of Advanced Multidisciplinary (1IJAM), 2(4), 1116—
1126. https://doi.org/https://doi.org/10.38035/ijam.v2i4

10|Page


https://dutajournal.org/JFISM
https://doi.org/https:/doi.org/10.30994/jqph.v9i1.550
https://doi.org/https:/doi.org/10.34306/att.v7i3.537
https://doi.org/http:/dx.doi.org/10.32598/JRH.11.6.1922.1
https://doi.org/https:/doi.org/10.38035/ijam.v2i4

